
The UNISA Retirement Fund is a defined contribution arrangement, meaning that your benefit on retirement depends 
largely on your retirement saving contributions and the investment returns earned thereon. However, for most members 
that joined the Fund before 1 September 1996 (but not all), the Fund provides a minimum retirement benefit.  The salient 
features of the Fund are:

Feature Description

Normal retirement age • You may retire from age 55 onwards subject to such terms as may be set out in your 
employment contract.  You must retire latest at the end of the year in which you turn 65.

Value of retirement 
benefit

• The total contributions (including voluntary contributions) paid each month as 
retirement savings plus the investment return thereon – the balance is called your 
Fund Credit Account. This benefit will be subject to a specified minimum if you joined 
the Fund before 1 September 1996 and are entitled to the minimum retirement benefit.

• You may also be entitled to an additional benefit as a consequence of an additional 
contribution UNISA paid to the Fund in lieu of subsidising your medical aid contributions 
in retirement.

How to apply your 
retirement benefit

• You can elect to receive your retirement benefit as any combination of cash and/
or pension. You may elect a life pension (A) or a living annuity (B), or a combination 
thereof, provided that you have R1.5 million capital, from the Fund; or you can transfer 
your money to another pension provider. The UNISARF is a provident fund so you may 
still take up to 100% of the benefit as a cash lump sum at retirement if you so choose.

• Should you wish to defer your retirement option, you could do so by electing to become 
a deferred pensioner (C).

A. UNISARF Life annuity or pension

• Current pension is payable irrespective of the investment performance and how long you live - this is a lifelong 
pension.

• Your dependents will benefit from your pension at your death to the following extent:
• Your spouse at retirement is entitled to a lifelong pension based on percentage you elected at date of 

retirement (typically 50% or 75%).
• Your beneficiaries will receive the pension for the minimum period elected (5 or 10 years) should both you and 

your spouse both die within this period. 
• Costs are kept low by the Board of Trustees.
• Investment strategy and pension increases are determined by the Board of Trustees.

B.   UNISARF Living annuity

• Investment strategy of your choice – available range of choice in the UNISARF.
• Flexibility to adjust your pension amount to your needs on an annual basis – UNISARF restricts drawdown by age 

so that you don’t run out of money soon after retiring.
• Pension is payable until your living annuity account is depleted – this may not be lifelong if you draw too much 

income, your investments perform poorly, or you live a long time.
• Costs are kept low by the Board of Trustees.
• Your nominated spouse will stand in for you upon your death and if there is any money left after your spouse’s 

death, the money will be apportioned to your beneficiaries – please ensure that your Beneficiary Nomination Form 
is updated.
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C.   UNISARF Deferred pensioner

• Your benefit is retained in the UNISARF – you make no contributions and you do not receive a pension. In other 
words, you are merely “parking” your benefit in the Fund until such time (no later than 75) that you retire.

• Investment strategy of your choice – available range of choice in the UNISARF.
• Costs are kept low by the Board of Trustees.
• You are not entitled to any death and disability benefits. Should you pass away before you retire, the benefit will be 

distributed by the Board of Trustees to your beneficiaries.

Please refer to the below quick reference to understand the main differences between a life and living annuity:

Characteristic Life
Annuity

Living
Annuity

Green circle means the characteristic is 100% represented, whereas the light circle means the characteristic is absent. The other 
combinations vary in between.

Security of monthly pension
How sure do you want to be about the amount of pension you 
will receive in future?

Inflation protection
Chances are that Inflation will erode your pension and therefore 
your pension must increase in future to offset, at least in part, 
the effects of inflation.

Longevity risk
Risk of living too long and not having sufficient funds to support 
a pension

Simplicity
How easy is your pension to understand and manage? Do you 
want the Board of the UNISARF to manage your pension as you 
are not sufficiently skilled to do so?

Level of initial pension
How large can your pension be when you retire?

Income flexibility
How much flexibility do you want to have to vary your monthly 
pension?

Legacy (inheritability)
How much will your children inherit and is this important to 
you?

Flexibility to change from the UNISARF
You want to have the option to uplift your pension and transfer 
the capital value to another pension (only on approval of 
transfer by the Financial Services Board).

Please start early with your retirement planning and do 
not leave it until the last minute!

Contact your Principal Officer, Jeffrey Mokadi, should you plan to retire in the near future.

Email mokadmj@unisa.ac.za
Office 7th Floor, Room 15

Oliver Tambo Building,UNISA Main Campus


